
 
 

University of Houston–Clear Lake 
 
 
 
 

Fact Book 
 
 

2003 
 
 
 
 

Prepared by the Office of Institutional Effectiveness 
Carol Kominski, Ph.D., Executive Director of Institutional Effectiveness 
Katherine R. Friedrich, Ph.D., Coordinator of University Reporting 
Ariel Huang, M.S., Institutional Research Analyst II 
Angela Sarafin, B.S., Institutional Research Analyst I 
Judy Smith, B.S., Senior Secretary 
Margaret Ayot, B.S., Graduate Research Assistant 
Kim McClure, B.S., Graduate Research Assistant 
Cover designed by Angela Sarafin





 

 

 

 

 

 
 
Foreword 
A Fact Book provides a compilation of frequently used data and information for both 
internal and external constituencies for academic, administrative and decision-making 
purposes.  The compiled data represent the official reporting status of the University of 
Houston-Clear Lake as of the Fall semester for the current fiscal year (September 1 or the 
12th class day).  In addition, trend data for the most recent five years are provided.  The 
student section also includes head count and student credit hour trends for the past ten 
years. 
Beyond providing commonly used data, it also is important that this information be 
presented in a user-friendly format.  Recent publications of the UHCL Fact Book 
incorporated many new formats designed to achieve this objective.  We also have expanded 
the Fact Book to move beyond simple quantitative data and incorporate more qualitative 
information about the University, its programs and services.  Our hope is the information 
added will provide a more comprehensive picture of UHCL and its constituencies.   
In keeping with the concept of creating a document that is both useful and user-friendly to 
a broad audience, the UHCL Fact Book also is published online at 
http://comp.cl.uh.edu/oie/Publications/Factbook/factbook.htm.  We hope you will find this 
document to be a valuable resource. 
 
Katherine R. Friedrich 
Coordinator of University Reporting 
Office of Institutional Effectiveness 
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University of Houston-Clear Lake 
Overview 

 
The University of Houston-Clear Lake is an upper-level and graduate university serving the upper 
Texas Gulf Coast region. The Commission on Colleges of the Southern Association of Colleges and 
Schools accredits the University to award bachelor’s and master’s degrees.  
 

Authorized by Legislature: 1971 
  

First Student Enrolled:  Fall, 1974 
  

President: William A. Staples, Ph.D. 
  

Enrollment: 7,776 (Fall 2003) 
  

Faculty: 204 
170 
106 
480 

Full-time 
Part-time 
Graduate teaching assistants 
Total 

  
Staff: 452 

  
Alumni:  35,911 (FY 2003) 

  

Schools: Business & Public Administration (BPA) 
 Human Sciences & Humanities (HSH) 
 Science & Computer Engineering (SCE) 
 School of Education (SOE) 
  

Degree Programs: 36 Bachelors and 41 Masters 
  

Degrees Awarded: 2,009 (FY 2003) 
  

Budget: $83,910,156 (FY 2003) 
  

Tuition & Fees (Resident): $2,948 per year (based on 24 undergraduate credit hours) 
  

Library: 306,184 
444,689 

764 
97 

Number of Books (Titles) 
Number of Volumes (Pieces) 
Current Subscriptions 
Research Databases 

   
Investment in Plant: $37.1 million (FY 2003) 
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Role and Scope Statement (Mission) 
The University of Houston-Clear Lake is an upper-level educational institution with a distinct 
identity, whose primary role is to provide fair and equitable learning opportunities to graduate and 
undergraduate students. The University serves a diverse student population from the state, the 
nation, and abroad, particularly from the Houston-Galveston metropolitan area by offering programs 
on and off campus.  Reflective of the University’s upper-level program orientation, a statutorily 
created council, composed of the presidents of the area’s nine community colleges, advises the 
University’s president. 

The University offers a variety of programs in liberal arts and human sciences, education, business 
and public administration, and the natural and applied sciences  (including computer engineering 
and science). The University emphasizes high standards for teaching and learning in undergraduate, 
graduate, and professional programs, as well as in collaboration in any doctoral programs. Each 
program develops the critical thinking, creative, quantitative, communication and leadership skills 
of students. 

The University enhances the educational, economic, cultural, scientific, business, and professional 
environment of the area.  The University is committed to supporting research and scholarship. The 
University develops and strengthens programs, which support the region’s various commercial, 
engineering, human services and trade sectors, especially the computing, medical, petrochemical and 
space industries. The University pursues global outreach consistent with the community’s 
international perspective. 

The University’s faculty, staff, and administrators are committed to providing a humane, responsive, 
and intellectually stimulating environment for productive learning and working.  The University of 
Houston-Clear Lake emphasizes (a) learning through teaching, research, scholarship, and 
professional and community service; (b) the advancement of knowledge; (c) delivery of educational 
opportunities through new instructional technologies and through distance learning; (d) a 
commitment to high academic standards; (e) sensitivity to the needs of the students and 
communities served by the institution; and (f) above all, integrity in all institutional functions. 
Approved by UPC Fall, 1995 
Approved by University Council, 2/8/96 

Approved by Board of Regents, 10/18/96 

 
 

Strategic Goals FY 05 - FY 11 
The University of Houston-Clear Lake will... 

Goal 1: Foster a learning environment throughout the UHCL community. 

Goal 2: Maximize student success. 

Goal 3: Integrate diversity into the university community and vision. 

Goal 4: Innovate to address constituent academic needs. 

Goal 5: Develop and increase research, scholarly and creative activities. 

Goal 6: Recruit, develop and retain high-quality faculty and staff. 

Goal 7: Provide technological resources and support to students, faculty, staff and administrators. 

Goal 8: Plan, budget, implement and assess to meet UHCL’s mission and goals. 
Approved by University Council on 10/9/03 
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University Organization 

 

 
 University of Houston-Clear Lake 

President 
William A. Staples 

Associate Vice President 
University Advancement 

 
Dion J. McInnis 

Executive Associate to 
the President 

 
Mary Ann Shallberg 

 
Affirmative Action Officer 

 
Katherine Justice 

Dean
Business and Public 

Administration 
Wm. Theodore 

Cummings 

Vice President 
Administration and Finance 

 
Michelle Dotter 

Senior Vice President and 
Provost 

 
Edward  J. Hayes 

 
Executive Director 
Human Resources 

 
Katherine Justice 

Associate 
Vice President 

Information Resources
 

A. Glen Houston 

 
Director 
Police 

 
Mike Herbst 

 
Dean 

Education 
 

Dennis W. Spuck 

 
Director 
Budget 

 
Jean Carr 

Associate 
Vice President 

Academic Affairs 
(Interim) 

Yvette Bendeck 

Associate 
Vice President 

Student Services 
 

Darlene Biggers 

Dean
Human Sciences and 

Humanities  
    

Bruce Palmer 

 
Executive Director 

Operations 
 

Shirley Hart 

Associate 
Vice President 

Finance 
 

John Cordary 

Dean
Science and Computer 

Engineering 
 

Charles W. McKay 

 
Director 

 Risk Management 
 

Harry Stenvall 

Executive Director  
International Initiatives 

 
Jerry L. Rhodeback 

Assistant Vice 
President Facilities 

Management & 
Construction 
Dan Berry 

Executive Director 
Environmental 

Institute of Houston  
 

George Guillen 



General Information 

4 

 
Office of the President 

 

 

  
University of Houston-Clear Lake 

President 
 

William A. Staples 
 

 
Associate Vice President 
University Advancement 

 
Dion J. McInnis 

 
Executive Associate to 

the President 
 

Mary Ann Shallberg 

 
Affirmative Action  

Officer 
 

Katherine Justice 

 
Director Alumni and 
Community Relations 

 
Resa Ott 

 
Director 

Communications 
 

Theresa Presswood 

 
Director  

Development 
 
Loretta W. Gurnell 

 
Executive Director  

International Initiatives 
 

Jerry L. Rhodeback 
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Senior Administrative Staff 
President 
The President is the chief executive officer of the University of Houston-Clear Lake and reports directly 
to the Chancellor of the University of Houston System. He/she establishes the administrative and 
academic structure for the University; chairs the University Council as a component of the shared 
governance structure; promotes academic excellence through planning, budgeting, implementation, and 
assessment; makes recommendations on legislative appropriations, annual operating budgets, capital 
construction projects, and priorities for private support. He/she serves as the University’s chief external 
officer, provides leadership for administration and faculty to fulfill the University’s mission, and serves as 
the official representative of the University and as liaison for communication between the System and the 
administration, faculty, staff, and students. 

Senior Vice President and Provost 
The Senior Vice President and Provost serves as the senior administrative and chief academic officer who 
reports directly to the President of the University. He/she is responsible for all academic administration 
including academic programs, student affairs, university planning, institutional research, faculty 
development, computing, library, enrollment management, international programs, sponsored programs, 
and research institutes. Emphasis is placed on responsiveness to university constituencies and working 
through a strong-shared governance mode. The Provost is also involved in partnerships with the private 
sector, government, and other educational institutions. Providing leadership and support of the 
development of the learning assessment and institutional effectiveness plan is also a major responsibility 
of the position. 

Vice President for Administration and Finance 
The Vice President for Administration and Finance is the chief fiscal and business officer of the 
University and reports directly to the President. He/she is responsible for maintaining the fiscal integrity 
of the institution’s financial and facilities planning and development, management of physical plant, 
safety and police, operational, business, auxiliary, and personnel services. 

Associate Vice President for University Advancement 
The Associate Vice President for University Advancement reports directly to the President and serves as 
the university's chief external relations officer.  He/she directs the offices of development, alumni and 
community relations, and communications; provides leadership and support to advance the University's 
vision, mission and strategic goals; and plans, coordinates, and executes the University's resource 
development including direct contact with individuals, corporations, foundations and alumni.  The AVP 
for University Advancement represents the University as a public advocate throughout the region. 

Executive Director for International Initiatives 
The Executive Director for International Initiatives is responsible for development of international 
infrastructure vis a vis the establishment of institutions, academic programs and networks across the 
public, private and academic sectors in Asia, the Pacific Rim and Latin America.   The Executive Director 
develops international programs and linkages that produce revenue and both short and long term return on 
resource development.  The Executive Director creates and maintains relationships, resources and 
opportunities to enhance the globalization of the University that establish and support UHCL’s role in 
leading academic development and change in the international arena.  
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Office of the Senior Vice President and Provost 
 

 
Faculty Senate 

President 
 

W. Ronald Mills 

Senior Vice President and Provost 
 
 

Edward J. Hayes 

Associate Vice 
President 

Academic Affairs 
(Interim) 

Yvette Bendeck 

Associate Vice 
President 

Student Services 
 

Darlene Biggers 

Associate Vice 
President 

Information Resources 
 

A. Glen Houston 

Executive Director 
Environmental 

Institute of Houston 
 

George Guillen 

Director
Career and Counseling

Services 

Al Kahn 

 
Executive Director 
Neumann Library 

 
Karen Wielhorski 

Executive Director 
University Computing 

and 
Telecommunications

Rodger Carr 

Director 
Financial Aid and  
Veteran Affairs 

 
Lynda Mckendree 

Director Health and 
Disability Services 

Susan Leitner 
Prihoda 

 
Assistant Dean  

Student Life 
 

David Rachita 

Director
Multicultural and 

International Student 
Services 

Linda Bullock 

 
Dean of Students 

 
Steve Sutton 

Executive Director
Institutional 
Effectiveness 

 
Carol Kominski 

Executive Director
Research 

Administration 
 

Paul E. Meyers 

Director Distance and 
Off-Campus 
Education 

      
Kate Finstad 

Registrar/Director 
Admissions and 

Records 
 
           Rose Sklar       

Dean 
School of Business and  
Public Administration 

Wm. Theodore 
Cummings 

Dean 
School of Human Sciences 

and Humanities         
 

Bruce Palmer 

 
Dean 

School of Education 
 

Dennis W. Spuck 

Dean
School of Science and 

Computer Engineering 
 

Charles W. McKay 

Associate Dean 
Joan D. Bruno 

Associate Dean 
Howard C. Eisner 

Associate Dean 
James M. Sherrill 

Associate Dean 
Robert N. Ferebee 

Director Enrollment 
Management 

 
Margaret 

Hernandez  

Administrator 
Academic Business 

Services 
 

      Julie Edwards 
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Administration and Finance 
 

 

 Vice President 
Administration and Finance 

 
Michelle Dotter 

Associate Vice President 
Finance 

 
John Cordary 

 

Assistant Vice President  
Facilities Management & 

Construction 
 

Dan Berry 

Executive Director 
Operations 

 
Shirley Hart 

 

Director 
Building Maintenance 
and System Operations 

 
Doug Willenberg 

 
Director 

Grounds and Custodial 
 

Alonzo Gonzalez 

Director 
 Planning, Interior 

Design and Contract 
Administration 

Dan Wilson Coordinator  
Operations and Hub 

Activities 
 

Debra Carpenter 

 
Director  

Operations Support 
 

Richard Adams 

 
Director 

Accounting 
 

David Kelling 

 
Director 

Cashier & Collections 
 

Christine Ross 

 
Director 

Accounts Payable 
 

Harriet Vincent 

Executive Director 
Human Resources 

 
Katherine Justice 

Director 
Risk Management 

 
Harry Stenvall 

Director 
Police 

 
Mike Herbst 

Director 
Budget 

 
Jean Carr 
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School of Business and Public Administration 
Dean 
Wm. Theodore Cummings, Ph.D. 
281-283-3102    
Cummings@cl.uh.edu 

Associate Dean 
Joan D. Bruno, Ph.D. 

                                     281-283-3111   
Bruno@cl.uh.edu 

 

Mission  
The School of Business and Public Administration (BPA) provides a collaborative and challenging 
learning environment focused on effective teaching, relevant intellectual contributions and 
meaningful service.  Programs are designed to be responsive to the educational needs and 
professional aspirations of a diverse constituency. 

Philosophy 
The School of Business and Public Administration is committed to providing a high quality learning 
environment. This student-focused philosophy is intended to ensure that the school’s graduates 
participate in an educational experience which 

• Instills an appreciation of high ethical standards, 
• Develops the cognitive and technological abilities necessary to compete in the rapidly changing 

global environment, and 
• Prepares for professional and personal success. 

Goals  
To accomplish its mission and fulfill its philosophy, the School of Business and Public 
Administration seeks to maintain:  

• Shared vision and leadership,  
• Emphasis on excellence in teaching, 
• Programs based upon relevant and current curriculum with technological content appropriate 

to the discipline, and 
• Strategic alliances within the public and private sectors.  

Accreditations 

AACSB International-The Association to Advance Collegiate Schools of Business 
The Accrediting Commission of Education for Health Services Administration  

Degrees Offered 

Bachelors Masters 
Accounting BS Accounting MS 
Environmental Management  BS Business Administration MBA 
Finance BS  Environmental Management  MS 
General Business BBA Finance MS 
Healthcare Administration BS Healthcare Administration MHA 
Legal Studies  BS Healthcare/Bus. Administration MHA/MBA 
Management BBA Human Resource Mgmt. MA 
Management Information System BS Management Information Systems MS 
Marketing BBA Professional Accounting BS/MS 
Political Science BS   
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School of Human Sciences and Humanities 
Dean 
Bruce Palmer, Ph.D. 
281-283-3300    
Palmer@cl.uh.edu 

Associate Dean 
Howard Eisner, Ph.D. 

                                                           281-283-3400   
                                                     Eisner@cl.uh.edu 

 

Mission  

In the School of Human Sciences and Humanities (HSH) we dedicate ourselves to the study of 
people, from a variety of perspectives. We foster the ideals of the liberal arts, believing that a broad 
education provides a student with the best foundation for creating a life that is meaningful and 
fulfilling. Our programs include both strong theoretical and applied orientations. In addition to 
helping students understand themselves and their society, we also prepare them for a variety of 
professional careers. 

Education in Human Sciences and Humanities is designed to help students explore a number of 
significant issues about the human experience.  

• How do we understand ourselves in relation to others?  
• How do we distinguish what is genuinely personal from what is societal?  
• How can we address the challenging processes of value formation and critical thinking?  
• Can we develop a more subtle appreciation of collective ideals and notions of the good life, the 

nature of happiness and how to secure it?  
• How do we cope more intelligently with the complexities and problems of modern society?  
• In what way can we give serious and sustained attention to our collective future, examine 

means of coping with the unexpected, and make predictions on which to base plans for future 
development and growth? 

Accreditations 

The Commission on Accreditation from Marriage and Family Therapy Education 
The National Association of School Psychologists 

Degrees Offered 

Bachelors Masters 

Anthropology  BS Behavioral Sciences-General MA 
Applied Design & Visual Arts  BA Criminology  MA 
Behavioral Sciences-General BS Clinical Psychology  MA 
Communication BA Cross-Cultural Studies MA 
Criminology BS Family Therapy MA 
Fitness & Human Performance BS Fitness & Human Performance MA 
History BA History MA 
Humanities BA Humanities MA 
Literature BA Literature MA 
Psychology BS Psychology MA 
Sociology BS School Psychology  MA 
Social Work BSW Sociology MA 
  Studies of the Future MS 
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School of Science and Computer Engineering  
Dean 
Charles W. McKay, Ed.D. 
281-283-3703    
McKay@cl.uh.edu 

Associate Dean 
Robert Ferebee, Ph.D. 

                                                           281-283-3715   
                                                   Ferebee@cl.uh.edu 

 

Mission  

The School of Science and Computer Engineering offers high quality academic programs consistent 
with the role of a regional, public university. Programs within the school prepare graduates to enter 
fields in natural sciences, mathematics, and computing. Individuals in the school’s programs are 
expected to develop skills in problem solving, independent study and critical thinking, and be able to 
adapt knowledge to new situations and to the benefit of the society. Through the guidance of the 
school’s faculty, students in these programs are expected to attain a sense of professional values and 
ethics as well as knowledge and skills relevant to their specific subject area. A sense of professional 
responsibility is essential if society is to benefit from the applications of advanced technology and 
science. 
 
The School supports research and development directed towards producing new knowledge and new 
applications of existing knowledge. Dissemination of scientific knowledge through publication and 
presentation is encouraged, as is professional service to local, regional, national and international 
communities. 
 
Faculty of the school aspires to a professional model that includes balance among the components of 
the mission: teaching, research and service. 

Accreditation 

Computer System Engineering by the Accreditation Board for Engineering and Technology 
(ABET).  

Computer Science by the Accreditation Board for Engineering and Technology (ABET).  

Chemistry by the American Chemical Society (ACS). 

Degrees Offered 

Bachelors Masters 

Biological Sciences BA, BS Biological Sciences MS 
Chemistry BA, BS Chemistry MS 
Computer Information Systems BS Computer Engineering MS 
Computer Science BS Computer Information Systems MS 
Computer System Engineering BS Computer Science MS 
Environmental Science BS Environmental Science MS 
Mathematical Sciences BA, BS Mathematical Sciences MS 
Physical Sciences BA, BS Physical Sciences MS 
  Software Engineering MS 
  Statistics MS 
  Systems Engineering MS 
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School of Education 
Dean 
Dennis W. Spuck, Ph.D. 
281-283-3501    
Spuck@cl.uh.edu 

Associate Dean 
James Sherrill, Ph.D. 

                                                           281-283-3620   
                                                   Sherrill@cl.uh.edu 

 

Mission  

To prepare outstanding educators through achievement of the highest standards of knowledge, skills 
and dispositions.  The mission is accomplished by promoting: 

• excellence and innovation in learner-centered teaching and learning for all 
• the value and understanding of all  types of diversity 
• professional and personal integrity 
• effective use of technologies 
• partnerships with and service to the community 
• on-going assessment for both candidate and program improvement, and 
• research to expand the knowledge base for teaching and learning. 

The faculty of the School of Education (SOE) believes strongly that educators must be well qualified 
in the subjects taught. The faculty is committed to the integration of technical competence, 
pedagogical skill, and theoretical knowledge. The essential abilities to manage classrooms, work with 
people, and supervise learning situations are the hallmarks of professional educators. When these 
accomplishments are combined with insights gained from study of the historical, philosophical, social 
and psychological bases of education, educational leaders result. The SOE intends to produce 
leaders, whether they are teachers, supervisors, counselors, administrators, or librarians. 

Accreditations 

The Texas State Board for Educator Certification  
The National Council for Accreditation of Teacher Education  
 

Degrees Offered 

Bachelors Masters 

Interdisciplinary Studies BS Counseling MS 
Geography  BS Curriculum & Instruction MS 
  Early Childhood Education  MS 
  Educational Management MS 
  Instructional Technology  MS 
  School Library and Information Science MS 
  Multicultural Studies in Education MS 
  Reading MS 
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International Initiatives 
Executive Director    281-283-3016 
Jerry Rhodeback                     Rhodeback@cl.uh.edu 
 
Mission  
 

In support of the university and the university system’s global perspective, the Office of 
International Initiatives conceptualizes and facilitates design, administration, and maintenance of 
contracts and agreements, and serves as an internal and external communication hub pertaining to 
programs and relevant global issues; establishes and maintains consulate and international 
organization liaisons; and provides consulting services for both the university community and its 
global partners. The Office of International Initiatives administers and assists other university 
components to administer a broad portfolio of initiatives and an array of innovative collaborations 
predominantly across Latin America, Asia, and the Pacific Rim. 

Vision Statement 

The University of Houston-Clear Lakes strives to be the example of a global university. Together 
with the American Council on Education (ACE), The Institute of International Education (IIE), 
International Association of University Presidents (IAUP), the Council on International Educational 
Exchange (CIEE) and the Houston World Affairs Council, UHCL: 

• encourages understanding of at least one other culture;  
• increases understanding of global systems; 
• expands study abroad and internship opportunities for all students;  
• focuses on faculty development and rewards for international involvement;  
• examines the organizational needs of international education;  
• builds international consortia to enhance capabilities;  
• cooperates with institutions in other countries; and 
• works with local schools and communities to develop and support international understanding 

and international initiatives.  

Current Agreements 
 

MEXICO 
Universidad Valle del Bravo (UVB)      UHCL 

General Cooperation Agreement 
 

Universidad Veracruzana (UV) 
General Cooperation Agreement  
Collaboration in the Arts of 3 institutions: Universidad Veravruzana-Mexico,  
University of Houston-Clear Lake, USA, and Academy of Fine Arts and Design, Slovakia. 

SLOVAKIA 
Academy of Fine Arts and Design-Bratislava HSH 

General Cooperation Agreement 
Collaboration Agreement of three institutions: Universidad Veracruzana, Mexico, University of 
Houston-Clear Lake, USA, and Academy of Fine Arts and Design, Bratislava-Slovakia 
 

TAIWAN 
National Sun Yat-Sen University (SNYSU) BPA 

General Cooperation Agreement 
Faculty and Student Exchanges 
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International Initiatives (cont.) 
 

THE NETHERLANDS 
Christelijke Hogeschool HSH 

General Cooperation Agreement 
Student and Faculty Exchange 

VIETNAM 
Vietnam National University, Ho Chi Minh City (VNU-HCM) BPA, SCE 

 Graduate Curriculum Consulting Agreement 
  

Hanoi University of Technology (HUT) 
Graduate Curriculum Consulting Agreement                                               SCE 
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Centers, Institutes, and Laboratories 
Art School for Children and Young Adults   
Mary Ann Boykin, Director—281-283-3344       Boykin@cl.uh.edu 
A model program in art education for children in the Clear Lake and surrounding areas.  Classes 
provide art instruction for the community and serve as a laboratory for observation, teaching, and 
research in visual art education.  Faculty, art teachers, and University students work together to 
provide model art classes at the University and in public school locations.  Special classes are also 
offered for artistically gifted and talented children from the Clear Creek Independent School District. 

Advanced Knowledge Transfer Lab   
Dr. Kathryn Ley, Director—281-283-3585      Ley@cl.uh.edu 
Instructional Technology program lab dedicated to the application instructional and performance 
technology. 

Center for Advanced Management Programs (CAMP)   
Dr. Sam Bruno, Director—281-283-3120      BrunoS@cl.uh.edu 
Provides a variety of services for business and government organizations including professional 
development seminars, certificate programs, certification review programs and consulting services.  
CAMP services range from problem identification to strategic planning in order to meet specific 
organizational needs. 

Center for Conflict Analysis and Management (CCAM)  
Dr. Peter Bowman, Director—281-283-3125      Bowmanp@cl.uh.edu 
Established by the School of Business and Public Administration in 1988, the mission of the Center 
is to develop through research, education, and public service a variety of techniques which CCAM or 
others can utilize to address cooperative solutions. CCAM strives toward neutrality in managing and 
resolving conflict in a just and ethical manner and for the overall well being of those concerned. 

Center for Economic Development and Research   
Dr. Ken Black, Director—281-283-3239      Black@cl.uh.edu 
Supports the School of Business and Public Administration in providing limited assistance to local 
communities in conducting economic impact research.  

Center for Economic Education   
Dr. Robert Hodgin, Director—281-283-3137      Hodgin@cl.uh.edu 
Conducts educational training for teachers in grades K–12 on methodologies and materials designed 
to incorporate economics in their classrooms. 

Center for Educational Programs   
Dr. Anne Coppenhaver, Director—281-283-3530      Coppenhaver@cl.uh.edu 
Offers an array of programs serving the citizens of the Bay Area, such as seminars for teachers of 
gifted children, a Winter Early Childhood Conference, Kids U, grant support for local school districts, 
counseling sessions, and reading and mathematics tutoring. Offerings include programs for children, 
educators and the community. 

Center for the Professional Development of Teachers  
Harriet Sturgeon, Director—281-283-3612      Sturgeon@cl.uh.edu 
A State of Texas approved Center to provide a field-based educator preparation program involving 
the collaboration between UHCL and area independent school districts. The Center coordinates the 
placement of preservice student interns and graduate interns, as well as preservice teaching 
observations. 
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Centers, Institutes, and Laboratories (cont.) 
Diagnostic Reading Clinic 
Dr. Margaret Hill, Supervisor⎯281-283-3533      Hillm@cl.uh.edu 
Dr. Lillian McEnery, Supervisor⎯281-283-3539  Mcenery@cl.uh.edu  
Part of the Center for Educational programs, this reading center serves families in the community   
who would like to increase literacy skills (reading, writing, spelling, and study skills).  Experienced 
graduate students are supervised as they assess, formulate, and execute a specific remedial program 
in literacy. Additional tutoring is held for all ages (Kindergarten, through adults) during the spring, 
summer, and fall semesters. 

Environmental Institute of Houston  
Dr. George Guillen, Executive Director—281-283-3949 Guillen@cl.uh.edu 
A partnership between University of Houston-Clear Lake and University of Houston which works to 
promote sustainable development and environmental quality in the Houston-Galveston region and 
around the world. EIH provides seed funding for research grants in the four focus areas of pollution 
prevention, natural resource conservation, environmental regulation and policy, and environmental 
education. EIH supports a variety of environmental education activities including professional 
development for educators through workshops, hands-on activities and other community educational 
activities.  Many EIH projects are collaborative and bring together people from businesses, 
environmental agencies, environmental organizations and universities to seek solutions for 
environmental issues.  

Greater Houston Area Writing Project 
Dr. Margaret Hill, Director⎯281-283-3533   Hillp@cl.uh.edu 
Dr. Charlene Carter, Co-Director⎯281-283-3572  Carterlc@cl.uh.edu 
Kit Chiu, Technology Liaison⎯281-283-3582    Chiu@cl.uh.edu 

The Greater Houston Area Writing Project is a National Writing Project affiliate.  In its 20th year, 
this program provides advanced training in teaching writing skills.  Each year a four-week institute 
for exemplary teachers, Young Writers’ Camp (grades1-8), and an annual writing conference are 
held.  For 2004, the Winter Conference will be held on February 7th, and the summer Institute will 
be held June 28th through July 22nd.  Additionally, GHAWP provides in-service training to area 
schools as well as a New Teacher Training Institute.  

High Technologies Laboratory   
Dr. E. T. Dickerson—281-283-3809      Dickerson@cl.uh.edu 
Identifies problems common to government agencies, corporations and academic researchers which 
can benefit from the faculty, student, and equipment resources available at UHCL.  The laboratory 
mobilizes UHCL faculty expertise to perform research and development in computer science, 
computer engineering, telecommunications, robotics, software engineering, information technology, 
electro-optical systems, and control systems. 

Human Performance Institute   
Dr. Gene Coleman—281-283-3391      Colemang@cl.uh.edu 
Offers advanced programs in sports medicine and human performance.  The Institute promotes 
community health with exercise sessions, lecture/discussion series, testing services, and fitness 
instruction. 

Institute for Futures Research   
Dr. Peter Bishop, Executive Director—281-283-3323 Bishop@cl.uh.edu 
Conducts long-term forecasting and planning projects in association with the graduate program in 
Studies of the Future.  The institute’s mission is to help clients across the state and nation anticipate 
the future using the latest futures technology and to provide graduate students the opportunity to 
participate in actual futures projects before they graduate. 
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Centers, Institutes, and Laboratories (cont.) 
 

Instructional Technology Center   
Gary Kidney, Associate Director—281-283-2967 Kidney@cl.uh.edu 
Provides faculty, staff, and students an opportunity to experience powerful instructional and 
productivity tools, offers training and support for incorporating technology into the curriculum, and 
helps with the development of instructional computing materials. 

Kids’ U   
Dr. Anne Coppenhaver, Director—281-283-3530  Coppenhaver@cl.uh.edu 
A supplementary academic program for elementary and secondary students operating during the 
summer and on Saturdays during the academic year.  There are four camps or academies: Science 
Camp; Technology Camp; World Explorer’s Camp; and Gifted Academy.  In addition, two 
opportunities are co-sponsored with community groups:  Space U and Science Adventures. 

Mid-Continent Technology Transfer Center (MCTTC)   
Dr. Cynthia Heagy, UHCL Program Director—281-283-3040 Heagy@cl.uh.edu 
The UHCL MCTTC office operates as a subcontractor of the NASA-funded MCTTC regional center.  
This office works directly with Johnson Space Center Technology Transfer and Commercialization 
Office (TTCO) in its effort to identify technologies for license and partnerships opportunities.  UHCL 
MCTTCE graduate research assistants also provide ad hoc support services to accomplish a variety 
of JSC’s goals in technology transfer and commercialization.   
Psychological Services Clinic  
Dr. Raymond Pledger, Director—281-283-3330      Pledger@cl.uh.edu 
A training facility for graduate programs in clinical psychology, family therapy, and school 
psychology.  The clinic provides family, individual, and couples counseling, and psychological testing 
for children and adolescents.  Fees are assessed on a sliding scale based on income. 

Research Center for Language and Culture   
Dr. Judith Marquez, Director—281-283-3591      Marquez@cl.uh.edu 
A center for developing national models that can be used to guide a concentrated effort to improve 
minority education. Efforts include improving training for teachers working with limited English 
proficient learners.  Ongoing research is addressing English as a second language, bilingual 
education, and the development of science skills in language-minority students. 

Research Institute for Computing and Information Systems (RICIS)  
Dr. E.T. Dickerson, Director⎯281-283-3809   Dickerson@cl.uh.edu 
Established in 1986 in collaboration with the NASA Johnson Space Center to plan, implement, and 
oversee a program of research and education to meet the burgeoning needs in advanced computing 
and information systems.  The mission of RICIS is to conduct, coordinate, and disseminate research 
and professional-level education in computing and information systems to serve the needs of the 
government, industry, community, and academia. 

Small Business Development Institute   
Dr. Sam Bruno, Director—281-283-3120     Brunos@cl.uh.edu 
Provides faculty-supervised management counseling conducted by students for small-business 
owners.  The institute offers seminars and workshops for managers and owners of small to medium-
sized businesses and maintains working partnerships with the Small Business Administration and 
the Service Corps of Retired Executives. 
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Performance Measures FY 2003 
State of Texas and University of Houston System 

Enrollment and Retention 

Enrollment (Fall 2003)  
 Undergraduate 3,926 
 Graduate 3,850 
Percent Enrollment by Ethnicity  
 African American  8.7% 
 Asian American 6.5% 
 Hispanic 13.4% 
 International 7.9% 
 Native American    <1% 
 White 63.1% 
Faculty/Student Ratio 16.6 
Percent of Undergraduate Classes Taught by Tenured/Tenure-Track Faculty 40.9% 
Retention of Full-time, Degree-seeking Transfer Students After One Academic Year   
 All Transfers 84.8% 
 White 84.5% 
 African American  92.3% 
 Hispanic 92.2% 
 Other 84.8% 
Number of Semester Credit Hours (Fall only)  
 Undergraduate 41,322 
 Graduate 22,457 
Percent of Semester Credit Hour Courses Completed (FY, Fall, Spring, Summer) 93.2% 

 

Graduation 

Number of Degrees Awarded  
 Undergraduate 1,129 
 Graduate 880 
Percent of Baccalaureate Graduates Who Are First Generation College Graduates 49.8% 
Percent of First-time Full-time, Degree-seeking Transfer Students Who Earn a 
Baccalaureate Degree Within Four Academic Years  

 

 All First-time, Full-time Transfers 80.5% 
 White 81.4% 
 African American  77.8% 
 Hispanic 82.6% 
 Other 72.5% 
Certification Rate of Teacher Education Graduates 64.1% 

 

Research and Operational Support 

Dollar Amount of External or Sponsored Research Funds (in millions) $ 1.2  
External or Sponsored Research Funds as a Percent of State Appropriations 2.6% 
Amount of External Research Funds Expended as a Percentage of Funds 
Appropriated for Research 285.1% 
Amount Expended for Administrative Costs as a Percent of Operating Budget 20.8% 
Space Utilization Rates  
 Classrooms 33.1% 
 Labs 19.0% 
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Degrees Conferred and 
Average Number of Semesters to Receive Degree 

University of Houston-Clear Lake 
 FY 1999 FY 2000 FY 2001 FY 2002 FY 2003 
 # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem 

Business and Public Administration           
Bachelors 330 6.96 347 7.21 373 6.89 362 6.91 419 6.89 

Masters 255 7.42 258 7.51 300 7.47 275 7.08 291 7.11 
Human Sciences and Humanities            

Bachelors 278 6.64 338 6.73 321 6.25 362 6.45 358 6.60 
Masters 198 7.97 198 8.09 184 8.02 189 7.65 197 7.97 

Science and Computer Engineering            
Bachelors 149 7.26 168 6.92 177 6.90 164 7.04 205 6.90 

Masters 148 7.01 141 6.96 160 6.91 150 6.42 186 6.35 
School of Education            

Bachelors 186 7.49 199 7.82 193 7.65 242 7.72 147 7.82 
Masters 179 8.51 168 9.35 172 8.60 240 7.90 206 8.48 

University of Houston-Clear Lake            
Bachelors 943 7.02 1,052 7.12 1,064 6.83 1,130 6.95 1,129 6.92 

Masters 780 7.73 765 7.96 816 7.72 854 7.33 880 7.46 
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Degrees Conferred and 
Average Number of Semesters to Receive Degree 

Business and Public Administration 
 FY 1999 FY 2000 FY 2001 FY 2002 FY 2003 
 # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem 

Bachelors              
Accounting 86 7.43 86 7.86 81 7.17 103 7.45 91 7.54 
Environmental Management 24 6.63 12 8.17 5 6.40 3 7.00 11 7.27 
Finance 55 6.20 58 6.90 59 7.10 54 6.78 63 6.37 
General Business 37 6.84 43 7.19 43 6.74 39 6.97 41 6.76 
Healthcare Administration 21 6.43 31 6.42 22 6.50 21 6.43 16 5.87 
Legal Studies1 24 7.25 18 9.06 24 7.42 16 8.81 14 7.07 
Management 51 7.76 43 7.07 74 6.92 51 6.71 66 6.98 
Management Information Systems n/a n/a 5 5.60 21 6.48 32 6.28 59 7.14 
Marketing 26 6.38 47 6.28 35 6.77 40 6.03 49 6.51 
Political Science1 4 6.50 4 7.25 1 n/a n/a n/a 3 5.33 
Professional Accounting 2 3.50 0 0.00 8 4.50 3 4.67 6 5.17 

BPA Bachelors 330 6.96 347 7.21 373 6.89 362 6.91 419 6.89 
Masters           

Accounting 29 7.31 22 7.64 21 7.95 18 7.94 12 6.33 
Business Administration 149 7.47 152 7.61 141 7.76 130 7.54 143 7.92 
Environmental Management 12 7.50 11 7.27 10 7.70 8 7.63 5 6.20 
Finance 27 7.11 15 7.27 16 6.69 7 5.86 5 7.00 
Healthcare Administration 2 10.50 1 n/a 3 9.00 1 n/a 0 n/a 
Healthcare/Business Admin. 12 9.58 13 10.31 27 9.44 23 8.26 17 8.53 
Human Resource Management 8 7.00 8 7.50 5 7.80 9 7.11 10 7.30 
Management Information Systems 10 5.50 31 6.16 65 6.32 73 5.60 90 5.86 
Professional Accounting 2 3.50 n/a n/a 7 4.57 3 5.00 6 4.50 
Public & Private Management 4 7.75 5 6.20 5 6.60 3 8.67 3 7.67 

BPA Masters 255 7.42 258 7.51 300 7.47 275 7.08 291 7.11 
 

 

Human Sciences and Humanities 
 FY 1999 FY 2000 FY 2001 FY 2002 FY 2003 
 # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem 

Bachelors           
Anthropology 8 6.50 4 6.75 4 7.50 7 5.71 3 6.00 
Applied Design and Visual Arts 13 6.85 15 6.93 22 6.50 20 5.95 18 5.89 
Behavioral Science, General 51 9.06 45 9.20 41 7.07 62 7.60 56 8.34 
Communication 21 6.33 27 6.70 24 5.75 43 6.00 30 5.90 
Fitness/Human Performance 20 5.20 21 6.62 16 5.88 25 6.28 25 6.00 
History 39 6.18 58 5.86 51 5.88 45 6.69 43 6.12 
Humanities 8 6.75 21 6.48 22 7.23 22 6.23 32 6.63 
Literature 39 5.97 39 6.54 43 6.02 34 6.03 35 6.06 
Psychology 67 5.88 89 6.33 84 6.08 80 6.14 83 6.47 
Social Work1 n/a n/a n/a n/a n/a n/a n/a n/a 12 6.58 
Sociology 12 7.00 19 6.05 14 5.79 24 6.50 21 6.81 

HSH Bachelors 278 6.64 338 6.73 321 6.25 362 6.45 358 6.60 
Masters               

Behavioral Science, General 20 7.05 23 6.87 20 8.25 17 6.71 25 7.04 
Clinical Psychology 20 8.55 15 8.40 21 7.90 16 7.38 15 8.13 
Cross-Cultural Studies 7 5.86 7 5.57 4 6.00 8 8.13 4 6.50 
Family Therapy 16 10.06 16 9.81 13 9.15 13 10.38 16 10.06 
Fitness/Human Performance 7 7.71 9 7.56 7 5.86 12 7.00 8 7.00 
History 5 13.00 3 8.33 4 7.50 8 6.25 13 8.15 
Humanities 25 8.64 16 9.50 25 9.56 15 8.93 18 10.00 
Literature 14 10.86 18 9.61 10 8.90 16 8.25 17 8.76 
Psychology 32 6.53 22 7.36 17 7.88 22 7.59 26 7.62 
School Psychology 6 8.83 14 11.21 16 9.19 10 9.10 10 9.70 
Sociology 37 6.73 42 6.69 42 7.05 47 7.06 40 6.70 
Studies of the Future 9 7.44 13 8.00 5 5.00 5 4.80 5 6.40 

HSH Masters 198 7.97 198 8.09 184 8.02 189 7.65 197 7.97 
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Degrees Conferred and 
Average Number of Semesters to Receive Degree 

Science and Computer Engineering 

 FY 1999 FY 2000 FY 2001 FY 2002 FY 2003 
 # Deg. Avg Sem # Deg. Avg Sem # Deg Avg Sem # Deg.   Avg Sem   # Deg  Avg Sem 

Bachelors            
Biological Sciences 32 6.50 54 6.13 44 6.18 41 6.61 48 6.21 
Chemistry 13 7.31 12 7.92 4 5.75 11 7.64 9 7.11 
Computer Information Systems 24 8.13 19 8.74 44 7.43 30 7.77 26 7.46 
Computer Science 25 7.12 34 6.53 42 7.14 29 6.41 56 6.77 
Computer Systems Design1 4 9.00 3 9.00 1 n/a n/a n/a n/a            n/a 
Computer Systems Engineering1 n/a n/a 4 4.50 3 6.67 13 7.00 20 7.68 
Environmental Science 40 6.98 26 7.00 26 7.04 20 8.05 17 7.71 
Mathematical Sciences 10 7.80 13 6.46 11 6.36 19 6.47 28 6.57 
Physical Sciences 1 n/a 3 12.67 2 8.00 1 n/a 1 n/a 

SCE Bachelors 149 7.26 168 6.92 177 6.90 164 7.04 205 6.90 
Masters           

Biological Sciences 12 6.33 8 6.63 13 5.46 12 5.75 11 5.73 
Chemistry 5 9.20 5 7.60 3 7.00 3 6.00 3 9.00 
Computer Engineering 16 7.94 11 6.36 12 8.00 7 5.14 16 7.13 
Computer Information Systems 14 6.00 15 5.73 28 6.79 28 6.43 51 6.16 
Computer Science 61 6.16 68 6.10 64 6.36 67 5.85 66 5.77 
Environmental Science 18 7.17 15 7.73 15 7.87 15 7.87 12 6.50 
Mathematical Sciences 2 8.00 3 15.33 3 13.33 2 8.00 2 14.00 
Physical Sciences 5 9.60 3 12.67 10 8.20 7 9.29 2 8.50 
Software Engineering 13 8.46 12 9.33 10 7.00 7 7.43 12 5.50 
Statistics 2 12.50 1 n/a 2 5.50 2 6.50 3 7.67 
Systems Engineering1 n/a n/a n/a n/a n/a n/a n/a n/a 8 8.63 

SCE Masters 148 7.01 141 6.96 160 6.91 150 6.42 186 6.35 

 

School of Education 
 FY 1999 FY 2000 FY 2001 FY 2002 FY 2003 
 # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem # Deg. Avg Sem 

Bachelors           
Interdisciplinary Studies 186 7.49 199 7.82 193 7.65 242 7.72 147 7.82 

SOE Bachelors 186 7.49 199 7.82 193 7.65 242 7.72 147 7.82 
Masters             

Counseling 17 9.41 21 11.57 18 10.11 25 9.40 35 8.97 
Curriculum and Instruction 11 10.00 8 9.63 12 10.00 8 10.00 9 10.67 
Early Childhood Education 14 9.50 15 8.73 11 7.09 16 8.44 19 8.05 
Education Management 63 8.00 57 8.00 59 7.68 100 6.86 89 7.46 
Instructional Technology 48 8.00 41 11.00 49 8.94 48 8.04 33 9.61 
Multicultural Studies in Educ. 3 9.00 1 n/a 2 10.00 4 11.75 2 12.50 
Reading 11 9.00 9 9.00 12 9.67 16 8.50 7 10.14 
School Library and Info. Science 12 9.00 16 9.00 9 8.00 23 8.26 11 8.73 

SOE Masters 179 8.51 168 9.35 172 8.60 240 7.90 206 8.48 
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Average Organized Class Size 
University of Houston-Clear Lake 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 N Size N Size Size Size N Size N Size 
Business and Public Administration             

Undergraduate 125.8 28.0 140.0 26.7 137.3 28.5 129.4 29.7 121.9 31.8 
Graduate 119.7 18.8 122.3 19.5 113.1 20.8 101.9 24.3 95.4 24.6 

Human Sciences and Humanities             
Undergraduate 175.9 23.1 197.6 22.2 233.0 21.0 247.6 19.2 220.4 21.3 

Graduate 188.6 9.3 175.2 9.7 165.0 10.3 184.4 10.2 190.4 10.4 
Science and Computer Engineering            

Undergraduate 131.6 20.5 142.5 20.4 151.7 20.2 147.8 20.5 148.0 18.2 
Graduate 89.4 11.5 102.3 10.6 103.9 10.4 122.0 9.2 116.9 10.0 

School of Education            
Undergraduate 150.7 18.4 151.9 19.4 165.1 17.5 147.1 15.2 124.7 20.5 

Graduate 106.3 13.7 106.1 14.2 117.9 13.3 109.9 15.6 133.3 15.7 
University of Houston-Clear Lake            

Undergraduate 584.0 22.4 631.1 22.1 687.0 21.5 671.8 20.6 615.0 22.4 
Graduate 504.0 12.7 505.9 13.1 500.0 13.4 518.2 13.9 536.0 14.0 
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Average Organized Class Size 
Business and Public Administration 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 N Size N Size N Size N Size N Size 
Undergraduate             

ACCT 17.9 32.8 20.2 32.0 19.6  28.4 20.7 31.9 22.6 30.3 
BAPA < 2 n/a < 2 n/a < 2 n/a < 2 n/a < 2 n/a 
DSCI 11.5 34.5 12.0 38.3 12.3 38.3 12.0 35.1 12.0 40.4 
ECON 5.0 41.4 5.0 44.6 5.0 38.2 5.0 37.8 6.0 45.5 
ENVR 5.0 9.8 5.3 10.4 5.0 11.6 4.0 14.3 4.0 16.0 
FINC 11.5 29.2 13.7 23.7 12.8 26.6 15.8 31.9 12.5 37.5 
HADM 3.0 23.3 2.4 17.3 3.0 9.3 3.0 21.5 3.0 28.8 
ISAM 7.2 25.2 9.0 35.1 12.0 33.3 12.0 31.7 9.1 38.5 
LEGL 8.0 16.1 9.4 22.7 8.0 24.1 10.2 20.2 9.0 21.3 
MGMT 17.0 35.0 19.0 26.7 18.0 33.3 22.0 33.3 19.5 33.1 
MKTG 10.0 32.5 10.4 23.8 13.1 27.7 14.4 30.1 12.6 31.6 
POLS2 5.0 10.1 4.3 9.3 4.0 13.3 3.0 7.0 2.5 17.7 
Total 102.2 28.6 111.0 27.3 113.3 28.7 122.4 29.8 112.9 32.4 

Graduate                
ACCT 13.1 23.3 9.8 21.9 13.8 20.0 11.4 28.4 13.8 26.5 
BAPA < 2 n/a < 2 n/a < 2 n/a < 2 n/a 3.0 26.6 
DSCI 6.2 32.3 6.0 25.7 5.0 34.6 6.0 30.5 6.0 29.7 
ECON 8.0 25.8 5.0 34.6 5.0 33.6 6.0 38.0 5.0 38.6 
ENVR 4.5 11.8 4.3 8.8 4.4 9.4 4.2 8.8 2.3 16.0 
FINC 10.5 21.5 10.3 27.6 10.2 24.7 11.2 29.7 10.5 33.5 
HADM 8.0 11.9 5.6 10.3 7.0 10.5 8.0 15.0 7.0 18.4 
HMRS 6.0 8.7 4.5 16.0 6.0 15.4 5.0 17.6 6.0 17.7 
ISAM 13.8 17.2 16.0 19.0 16.6 24.6 14.9 27.7 12.5 16.8 
LEGL2  n/a n/a n/a n/a < 2 n/a < 2 n/a < 2 n/a 
MGMT 15.0 22.9 14.0 18.7 13.0 23.2 14.9 21.3 10.0 26.1 
MKTG 7.1 16.8 7.1 22.1 6.0 17.9 5.2 30.8 7.3 24.9 
PPRM 2.0 10.3 1.5 14.9 2.0 7.3 2.1 15.6 2.0 11.0 
Total 94.3 19.8 84.3 20.6 89.1 21.3 89.9 24.8 86.4 24.7 
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Average Organized Class Size 
Human Sciences and Humanities 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 N Size N Size N Size N Size N Size 
Undergraduate             

ANTH 8.4 29.8 8.1 31.6 7.8 30.8 9.9 25.7 9.5 23.4 
ARTS 16.6 18.4 20.8 16.9 26.4 13.3 24.5 15.3 24.4 17.6 
COMM 32.3 21.1 31.9 22.0 40.2 22.8 46.0 20.6 41.0 21.3 
HIST 9.7 20.3 11.9 24.0 11.4 24.3 12.6 22.5 12.9 20.3 
HLTH 8.9 24.5 9.0 18.8 10.0 21.9 11.8 21.9 10.7 21.8 
HUMN 13.1 29.4 15.1 25.5 21.1 25.0 20.3 21.8 18.2 24.4 
LITR 13.0 19.3 12.0 24.6 11.0 21.1 14.0 20.6 13.4 22.6 
PHIL 2.4 17.2 4.0 16.0 3.7 21.1 4.0 23.3 3.5 28.9 
PSYC 39.9 22.4 46.6 21.6 50.1 21.1 50.9 16.9 43.9 21.7 
SOCI 12.0 31.9 19.7 24.7 20.4 22.7 18.1 21.3 15.1 23.4 
SPAN 0.9 7.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
SWRK2 n/a n/a n/a n/a 4.6 14.2 8.0 8.1 8.0 9.6 
THEA2 < 2 n/a 0.0 0.0 0.0 0.0 n/a n/a n/a n/a 
WMST < 2 n/a < 2 n/a < 2 n/a < 2 n/a < 2 n/a 
Total 157.9 23.3 179.6 22.3 207.0 21.3 220.6 19.3 201.4 21.3 

Graduate           
ANTH < 2 n/a < 2 n/a < 2 n/a < 2 n/a < 2 n/a 
ARTS 2.1 15.0 2.8 7.6 3.3 7.5 2.6 10.5 2.6 9.1 
COMM < 2 n/a < 2 n/a < 2 n/a < 2 n/a < 2 n/a 
CRCL < 2 n/a < 2 n/a < 2 n/a 2.1 6.2 2.3 6.7 
CRIM2 n/a n/a n/a n/a n/a n/a n/a n/a 6.2 37.1 
FUTR 7.0 4.7 8.5 5.2 6.7 6.3 11.0 4.8 9.0 5.4 
HIST 6.3 6.4 6.6 8.1 7.6 8.7 6.3 6.0 6.6 9.6 
HLTH 4.1 6.7 6.0 5.3 7.0 5.3 4.2 4.8 5.3 6.6 
HUMN 4.6 7.1 9.0 4.3 3.8 6.1 5.0 6.0 6.4 5.2 
LITR 8.7 5.6 7.5 6.7 8.0 7.8 10.0 7.2 8.2 7.2 
PHIL < 2 n/a < 2 n/a < 2 n/a 0.0 0.0 < 2 n/a 
PSYC 57 10.4 50.8 12.7 51.9 11.0 50.2 12.7 46.9 11.1 
SOCI 11.8 14.2 11.1 14.3 12.0 18.8 12.3 16.0 7.5 13.1 
SPAN < 2 n/a < 2 n/a < 2 n/a 0.0 0.0 0.0 0.0 
WMST < 2 n/a < 2 n/a < 2 n/a < 2 n/a < 2 n/a 
Total 106.6 10.0 107.2 10.4 105.0 10.7 105.4 10.8 103.4 11.5 
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Average Organized Class Size 
Science and Computer Engineering  

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 N Size N Size N Size N Size N Size 
Undergraduate             

ASTR 2.0 18.0 2.0 23.5 2.0 40.5 2.0 68.5 2.0 69.0 
BIOL 17.7 20.6 18.6 15.7 19.2 17.8 20.0 19.4 19.2 13.7 
CENG 18.0 21.0 15.0 22.7 20.0 18.7 19.0 21.7 19.0 21.3 
CHEM 9.4 8.9 9.5 9.3 10.6 10.4 11.7 10.7 9.9 9.9 
CSCI 26.3 28.3 34.0 29.7 39.0 27.6 45.0 23.5 37.8 21.0 
GEOL 5.0 20.0 4.0 21.8 6.0 19.3 5.0 22.2 5.0 24.4 
INDH 5.0 8.7 4.0 11.2 5.0 6.1 4.0 8.0 3.0 9.0 
MATH 23.0 25.1 24.0 25.0 22.0 23.6 24.0 24.0 22.0 21.0 
PHYS 2.3 10.9 2.4 6.2 2.8 15.1 3.0 8.3 2.1 11.1 
SWEN < 2 n/a 3.0 26.0 3.0 14.0 4.0 16.8 2.0 21.5 
Total 109.6 21.6 116.5 21.9 129.7 20.8 137.8 21.1 122.0 19.0 

Graduate           
ASTR 2.0 8.5 2.0 10.5 2.0 8.3 3.0 7.0 2.0 16.5 
BIOL 8.1 6.6 10.5 6.9 10.5 7.9 8.2 5.7 10.0 6.1 
CENG 8.0 9.9 5.2 11.5 7.0 13.3 7.0 9.3 8.0 10.8 
CHEM 4.0 7.0 3.0 5.6 < 2 n/a 2.3 2.7 4.4 4.6 
CSCI 16.7 15.6 17.8 16.9 18.0 13.2 24.2 13.6 19.0 12.3 
ENSC 2.0 2.6 < 2 n/a 2.0 4.0 2.0 2.4 < 2 n/a 
GEOL 2.0 8.5 2.0 8.0 2.0 8.0 < 2 n/a < 2 n/a 
INDH < 2 n/a 2.7 7.9 < 2 n/a 2.8 4.3 < 2 n/a 
MATH < 2 n/a 3.0 6.7 2.0 3.7 3.0 6.7 3.0 5.4 
PHYS < 2 n/a < 2 n/a 2.2 11.2 3.8 5.3 4.1 6.3 
SENG2 n/a n/a 2.0 10.0 3.0 9.3 2.3 7.3 3.4 8.1 
STAT 3.0 8.3 3.0 3.6 3.0 8.6 4.0 6.8 4.0 13.3 
SWEN 4.0 15.7 7.0 11.9 12.0 12.6 12.7 13.6 12.6 12.2 
Total 53.4 11.6 60.3 10.8 65.9 10.6 76.2 9.6 74.9 9.7 
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Average Organized Class Size 
School of Education 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 N Size N Size N Size N Size N Size 
Undergraduate              

ECED 11.3 14.0 13.0 16.3 20.0 17.0 20.9 14.9 16.7 24.4 
EDUC 14.0 36.5 15.0 35.9 12.0 33.4 12.0 25.3 17.0 25.8 
GEOG 3.7 25.3 4.9 15.8 2.8 18.2 3.9 16.8 4.4 11.6 
INST 6.0 21.1 7.0 26.0 8.0 25.5 9.0 26.8 10.0 26.1 
LLLS 19.5 22.0 20.8 24.8 18.4 19.4 13.1 21.5 14.8 23.0 
SILC 8.7 16.1 8.9 24.2 9.0 23.8 8.8 18.5 10.0 27.7 
SPED 7.5 24.4 7.4 23.0 8.0 21.3 8.1 18.9 8.3 30.8 
TCED 27.0 12.7 33.0 12.1 43.9 11.6 25.3 7.4 29.5 11.5 
Total 97.7 20.3 109.9 21.0 122.1 18.4 101.1 16.9 110.7 21.3 

Graduate            
ADSU 14.0 16.1 17.0 16.7 17.0 20.3 21.0 19.9 28.0 19.9 
COUN 7.0 8.0 6.0 11.0 10.0 10.2 12.0 11.6 13.0 18.6 
ECED 2.0 15.0 1.3 12.0 2.6 9.6 2.0 15.0 3.2 17.7 
EDUC 10.0 10.9 11.0 10.7 12.0 10.2 12.0 13.4 13.0 13.5 
GEOG < 2 n/a < 2 n/a < 2 n/a < 2 n/a < 2 n/a 
INST 17.0 15.6 18.0 14.8 19.0 13.6 14.0 13.3 23.0 12.6 
LLLS 15.5 9.7 12.2 14.5 12.6 9.2 8.9 16.6 10.2 13.9 
SILC 6.3 23.4 6.1 25.1 7.0 17.9 7.2 24.5 9.0 20.7 
SPED 2.2 19.7 2.3 20.3 2.4 25.0 3.0 19.3 3.5 11.2 
TCED < 2 n/a 3.0 8.4 2.1 8.7 3.7 10.4 3.9 12.9 
Total 75.3 14.2 77.1 15.1 84.9 14.3 83.9 16.2 107.3 16.0 
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Faculty Workload 
Student Credit Hours by School and Year 
 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 

Business and Public Administration      
Undergraduate        10,579        11,348        11,729       11,586       11,704 

Graduate          6,686          7,081          7,031         7,399         7,007 
Human Sciences and Humanities      

Undergraduate        12,052        13,147        14,690       14,321       14,072 
Graduate          5,118          5,025          4,985         5,211         5,785 

Science and Computer Engineering      
Undergraduate         7,631          8,380          8,765         8,713         7,695 

Graduate          3,116          3,324          3,117         3,327         3,352 
School of Education      

Undergraduate          8,703          9,213          9,126         6,898         7,851 
Graduate          4,290          4,470          4,584         5,077         6,313 

University of Houston-Clear Lake      
Undergraduate        38,965        42,088        44,310       41,518       41,322 

Graduate        19,210       19,900        19,717       21,014       22,457 

 

Faculty Teaching FTE by School and Year 
 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 

Business and Public Administration      
Undergraduate 29.64 32.61 33.14 35.20 32.67 

Graduate 28.69 26.92 28.07 28.46 27.93 
Human Sciences and Humanities      

Undergraduate 43.69 47.61 55.63 59.68 55.05 
Graduate 32.83 32.67 31.62 32.90 31.20 

Science and Computer Engineering      
Undergraduate 31.33 33.11 37.22 39.45 35.38 

Graduate 16.57 18.50 20.49 24.21 24.26 
School of Education      

Undergraduate 27.74 30.30 33.26 27.98 30.49 
Graduate 22.10 21.87 24.91 23.94 30.26 

University of Houston-Clear Lake      
Undergraduate 132.39 143.29 159.24 162.32 153.59 

Graduate 100.19 99.96 105.09 109.50 113.66 
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Faculty Workload 
SCH per Faculty Teaching FTE 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
Business and Public Administration      

Undergraduate 357 348 354 329 358 
Graduate 233 263 251 260 251 

Human Sciences and Humanities      
Undergraduate 274 276 264 240 256 

Graduate 156 154 158 158 185 
Science and Computer Engineering      

Undergraduate 244 253 236 221 218 
Graduate 188 180 152 137 138 

School of Education      
Undergraduate 314 304 274 247 258 

Graduate 194 204 184 212 209 
University of Houston-Clear Lake      

Undergraduate    294    294     278     256     269 
Graduate     192      199    188            192          198 
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Student Credit Hours per Teaching FTE by School and Level 
Business and Public Administration 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng 
Undergraduate             

ACCT 414.9 11.7% 372.3 -10.3% 381.9 2.6% 356.3 -6.7% 326.9 -8.3% 
BAPA 180.0 42.5% 288.0 60.0% 135.0 -53.1% 180.0 33.3% 171.0 -5.0% 
DSCI 331.8 -27.4% 384.3 15.8% 375.2 -2.4% 352.5 -6.1% 414.9 17.7% 
ECON 496.8 27.0% 535.2 7.7% 429.8 -19.7% 453.6 5.5% 546.0 20.4% 
ENVR 122.8 -13.6% 109.1 -11.1% 122.8 12.5% 146.6 19.3% 164.6 12.3% 
FINC 343.0 -0.1% 262.5 -23.5% 310.2 18.2% 321.5 3.7% 387.6 20.5% 
HADM 331.2 16.6% 425.5 28.5% 170.2 -60.0% 268.4 57.7% 363.3 35.4% 
ISAM 461.7 48.8% 476.7 3.3% 450.5 -5.5% 369.7 -17.9% 444.2 20.2% 
LEGL 197.4 -6.3% 228.5 15.8% 239.1 4.6% 208.1 -13.0% 223.0 7.2% 
MGMT 439.2 25.1% 379.5 -13.6% 438.7 15.6% 377.8 -13.9% 368.4 -2.5% 
MKTG 387.8 28.4% 407.6 5.1% 363.6 -10.8% 328.7 -9.6% 347.7 5.8% 
POLS2 138.0 -45.2% 101.0 -26.2% 146.8 44.2% 75.6 -48.5% 258.4 241.7% 
Total 320.4 8.6% 330.9 3.3% 297.0 -10.3% 286.6 -3.5% 334.7 16.8% 

Graduate           
ACCT 235.2 11.8% 269.4 14.5% 188.2 -30.1% 312.3 66.0% 256.6 -17.9% 
BAPA 180.0 5.3% 288.0 60.0% 135.0 -53.1% 180.0 33.3% 363.0 101.7% 
DSCI 302.5 16.5% 241.0 -20.3% 346.0 43.5% 286.4 -17.2% 310.5 8.4% 
ECON 296.6 9.6% 311.4 5.0% 318.3 2.2% 356.9 12.1% 365.7 2.5% 
ENVR 112.2 -2.5% 108.0 -3.8% 95.2 -11.8% 89.5 -6.1% 143.8 60.7% 
FINC 221.3 19.0% 254.9 15.2% 244.5 -4.1% 274.4 12.2% 312.5 13.9% 
HADM 154.8 13.0% 207.9 34.3% 156.0 -25.0% 164.4 5.4% 201.3 22.5% 
HMRS 121.5 1.3% 204.1 68.0% 151.8 -25.6% 236.8 56.0% 172.5 -27.2% 
ISAM 276.5 9.7% 321.6 16.3% 377.8 17.5% 267.3 -29.3% 167.4 -37.4% 
LEGL n/a n/a n/a n/a 378.0 n/a 71.1 -81.2% 81.0 14.0% 
MGMT 262.9 14.6% 263.1 0.1% 249.0 -5.4% 234.6 -5.8% 285.2 21.6% 
MKTG 205.9 19.6% 206.5 0.3% 194.1 -6.0% 276.9 42.7% 223.9 -19.1% 
PPRM 195.4 27.1% 159.8 -18.2% 106.2 -33.5% 159.6 50.2% 113.1 -29.1% 
Total 213.7 12.6% 236.3 10.6% 226.2 -4.3% 223.9 -1.0% 230.5 3.0% 
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Student Credit Hours per Teaching FTE by School and Level 
Human Sciences and Humanities 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng 
Undergraduate             

ANTH 319.3 -9.4% 360.1 12.8% 316.7 -12.0% 295.2 -6.8% 292.1 -1.0% 
ARTS 215.6 1.9% 211.6 -1.8% 191.1 -9.7% 191.9 0.4% 188.6 -1.7% 
COMM 239.6 3.0% 241.2 0.7% 271.9 12.7% 233.1 -14.3% 252.7 8.4% 
HIST 334.0 12.1% 286.8 -14.1% 278.8 -2.8% 269.9 -3.2% 269.0 -0.3% 
HLTH 275.4 9.8% 259.0 -6.0% 276.4 6.7% 255.5 -7.6% 253.2 -0.9% 
HUMN 306.6 4.1% 335.9 9.6% 283.9 -15.5% 252.2 -11.2% 282.0 11.8% 
LITR 238.6 -1.6% 272.3 14.1% 275.7 1.2% 264.2 -4.2% 272.8 3.2% 
PHIL 172.3 -17.8% 203.1 17.9% 220.0 8.3% 239.1 8.7% 303.0 26.75 
PSYC 294.5 -5.1% 320.3 8.8% 286.4 -10.6% 259.3 -9.5% 291.4 12.4% 
SOCI 320.3 8.9% 257.1 -19.7% 265.9 3.5% 231.8 -12.8% 271.5 17.1% 
SWRK2 n/a n/a n/a n/a 132.8 n/a 100.6 -24.3% 96.4 -4.1% 
THEA2 162.0 -37.9% 0 n/a 0 n/a n/a n/a n/a n/a 
WMST 349.9 18.8% 252.2 -27.9% 339.3 34.5% 167.3 -50.7% 290.0 73.3% 
Total 254.8 -6.0% 272.7 7.0% 261.6 -4.1% 230.0 -12.1% 255.2 11.0% 

Graduate           
ANTH 178.8 9.4% 199.5 11.6% 179.4 -10.1% 174.7 -2.6% 154.9 -11.3% 
ARTS 141.2 31.3% 126.1 -10.6% 94.6 -25.0% 98.9 4.4% 110.5 11.8% 
COMM 160.7 29.5% 92.6 -42.3% 158.7 71.3% 177.7 12.0% 209.0 17.6% 
CRCL 139.6 0.0% 129.1 -7.5% 148.8 15.3% 147.0 -1.2% 166.2 13.1% 
CRIM2 n/a n/a n/a n/a n/a n/a n/a n/a 375.4 n/a 
FUTR 71.7 -53.3% 63.5 -11.4% 70.9 11.5% 49.1 -30.7% 74.1 51.0% 
HIST 112.8 -9.3% 154.6 37.1% 180.9 17.1% 132.4 -26.8% 190.6 44.0% 
HLTH 141.7 110.5% 89.2 -37.0% 78.7 -11.8% 97.3 23.6% 73.7 -24.3% 
HUMN 156.0 26.8% 76.3 -51.1% 154.9 103.2% 161.5 4.2% 147.3 -8.8% 
LITR 95.5 -34.2% 131.1 37.3% 113.1 -13.7% 118.7 4.9% 154.1 29.8% 
PHIL 104.5 -27.4% 63.0 -39.7% 180.0 185.7% 0 n/a 157.1 n/a 
PSYC 143.0 -11.0% 168.1 17.6% 151.6 -9.8% 146.4 -3.4% 168.9 15.4% 
SOCI 235.4 17.8% 214.7 -8.8% 239.5 11.6% 259.4 8.3% 232.6 -10.3% 
SPAN 84.0 -30.0% 60.0 -28.6% 36.0 -40.0% 0 n/a 0 n/a 
WMST 99.0 -26.7% 189.0 90.9% 84.0 -55.6% 0 n/a 169.7 n/a 
Total 133.1 -2.1% 125.5 -5.7% 133.7 6.5% 142.1 6.3% 170.3 19.9% 
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Student Credit Hours per Teaching FTE by School and Level 
Science and Computer Engineering 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng 
Undergraduate           

ASTR 185.1 -10.6% 241.7 30.6% 416.6 72.3% 822.0 97.3% 828.0 0.7% 
BIOL 248.3 -4.0% 239.3 -3.6% 242.9 1.5% 222.0 -8.6% 209.8 -5.5% 
CENG 205.3 14.6% 214.4 4.4% 186.6 -13.0% 173.8 -6.8% 169.2 -2.7% 
CHEM 161.6 -24.7% 150.7 -6.7% 114.0 -24.4% 116.9 2.6% 124.5 6.5% 
CSCI 314.4 -1.1% 316.1 0.5% 305.6 -3.3% 260.6 -14.7% 242.5 -6.9% 
GEOL 225.0 1.6% 223.7 -0.6% 208.8 -6.7% 222.0 6.3% 274.5 23.6% 
INDH 124.9 -43.6% 167.1 33.8% 92.0 -45.0% 93.6 1.7% 114.6 22.4% 
MATH 253.8 17.7% 269.6 6.2% 242.5 -10.0% 249.8 3.0% 225.9 -9.6% 
PHYS 81.0 -39.9% 47.8 -41.0% 133.4 179.1% 70.8 -46.9% 89.7 26.7% 
SWEN 360.0 21.2% 255.3 -29.1% 126.0 -50.6% 150.8 19.6% 193.5 28.4% 
Total 215.9 -4.8% 212.6 -1.6% 206.8 -2.7% 238.2 15.2% 247.2 3.8% 

Graduate           
ASTR 87.4 -10.5% 108.0 23.5% 123.4 14.3% 75.6 -38.8% 198.0 161.9% 
BIOL 82.2 -22.8% 108.9 32.4% 86.8 -20.3% 95.8 10.5% 89.8 -6.3% 
CENG 124.8 -35.5% 168.5 35.0% 204.5 21.4% 112.8 -44.8% 139.9 24.0% 
CHEM 81.6 -7.4% 93.6 14.7% 43.2 -53.8% 44.0 1.9% 55.8 26.8% 
CSCI 279.8 -4.2% 282.0 0.8% 206.4 -26.8% 181.1 -12.2% 185.7 2.5% 
ENSC 54.0 -45.5% 63.0 16.7% 67.5 7.1% 49.5 -26.7% 47.3 -4.5% 
GEOL 102.0 24.0% 138.0 35.3% 82.3 -40.4% 108.0 31.3% 72.0 -33.3% 
INDH 211.9 96.9% 78.2 -63.1% 144.0 84.1% 64.8 -55.0% 101.5 56.7% 
MATH 63.0 -12.5% 65.5 3.9% 45.0 -31.3% 72.0 60.0% 81.8 13.6% 
PHYS 154.0 65.0% 84.0 -45.5% 133.9 59.4% 55.4 -58.6% 56.5 2.0% 
SENG2 n/a n/a 90.0 n/a 91.6 1.8% 115.3 25.9% 128.8 11.7% 
STAT 147.3 63.6% 52.4 -64.4% 127.6 143.8% 60.8 -52.4% 127.2 109.4% 
SWEN 308.6 34.8% 180.0 -41.7% 137.5 -23.6% 144.9 5.4% 142.4 -1.7% 
Total 141.4 9.4% 116.3 -17.7% 114.9 -1.2% 90.8 -21.0% 109.7 20.9% 
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Student Credit Hours per Teaching FTE by School and Level 
School of Education 

 Fall 1999 Fall 2000 Fall 2001 Fall 2002 Fall 2003 
 SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng SCH/FTE % chng 
Undergraduate              

ECED 288.9 17.2% 293.0 1.4% 271.9 -7.2% 238.1 -12.4% 302.4 27.0% 
EDUC 360.7 -2.0% 403.5 11.9% 352.1 -12.7% 226.0 -35.8% 209.2 -7.4% 
GEOG 241.6 8.8% 157.4 -34.9% 255.0 62.0% 173.8 -31.9% 104.8 -39.7% 
INST 298.8 -0.4% 312.0 4.4% 293.8 -5.8% 289.2 -1.6% 293.6 1.5% 
LLLS 249.7 4.5% 268.1 7.4% 203.8 -24.0% 229.9 12.8% 260.0 13.1% 
SILC 298.5 5.0% 315.4 5.7% 338.7 7.4% 297.5 -12.2% 293.3 -1.4% 
SPED 379.9 46.9% 350.3 -7.8% 321.4 -8.2% 306.7 -4.6% 342.2 11.6% 
TCED 264.9 -37.5% 233.3 -12.0% 209.2 -10.3% 157.7 -24.6% 207.9 31.8% 
Total 297.9 1.7% 291.6 -2.1% 280.7 -3.7% 239.9 -14.6% 251.7 4.9% 

Graduate           
ADSU 188.5 0.4% 180.6 -4.2% 226.6 25.4% 224.2 -1.0% 225.3 0.5% 
COUN 87.2 -1.1% 132.0 51.3% 120.7 -8.6% 142.1 17.7% 202.6 42.6% 
ECED 135.0 30.4% 182.3 35.0% 141.9 -22.1% 193.5 36.3% 198.0 2.3% 
EDUC 283.6 30.0% 288.0 1.5% 251.1 -12.8% 284.5 13.3% 313.5 10.2% 
GEOG 189.3 -27.5% 228.0 20.5% 265.6 16.5% 135.0 -49.2% 87.1 -35.5% 
INST 213.5 -1.2% 196.8 -7.8% 162.0 -17.7% 185.3 14.4% 143.1 -22.8% 
LLLS 118.1 -14.1% 149.1 26.3% 118.1 -20.8% 165.1 39.7% 177.0 7.2% 
SILC 219.0 -25.8% 245.4 12.1% 180.5 -26.5% 278.6 54.4% 253.2 -9.1% 
SPED 230.4 36.6% 204.9 -11.1% 251.2 22.6% 189.8 -24.4% 137.6 -27.5% 
TCED 405.0 51.3% 146.3 -63.9% 112.6 -23.1% 156.2 38.8% 131.2 -16.0% 
Total 207.0 6.5% 195.3 -5.6% 183.0 -6.3% 195.4 6.8% 186.9 -4.4% 
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